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Code of Conduct

The Code of Conduct of SME Leasing Limited (SLL) has been prepared in accordance with the requirements of Code
of Corporate Governance and other rules & policies formulated by the Company. The Code sets out fundamental
policies/standards which intended to guide employees of the Company in the performance of their professional duties
and responsibilities in a manner that maintains company's commitment to honesty, integrity and quality. The Code

applies to

all peoples related to SLL including its Directors, Officers and Employees whether permanent or contractual.

The Code of Conduct also serves as a model for the employees of the SME Leasing Limited, who are free to adopt
additional measures as and when reguired and to integrate itinto their existing codes.

The salient features of the Code are as follows;

1.

Business conduct.

SME Leasing Limited (SLL) is committed to conduct its business activities and to structure relationships with
its customers, associates, business partners, employees and others with integrity, honesty, sincerity and
professionalism.

Compliance with laws and regulations.

All the Directors and employees must ensure to comply with all the applicable laws, guidelines and regulations
of the country. This include understanding the laws and regulations relevant to their work and complying
with the legal requirements effecting business activities, ignorance of the law does not excuse SLL or its
employees from their obligation to comply. If in doubt advice should be taken.

Com petition and fair dealing.

SLL believes in fair competition and seeks to out perform its competitors fairly and honestly through superior
performance. The company supports the appropriate competition laws. Mo company personnel should take
unfair advantage of anyone through manipulation, concealment, or abuse of privileged information,
misrepresentation of material facts, or any other intentional unfair-dealing practice.

Conflict of interest.

Each Director and Employee shall maintain a high degree of integrity, engagein honest and ethical conduct
and avoid any activity or personal interest that creates, or appears to create, a conflict between their interests
and the interests of 5LL. The company's assets and information should not be used for any personal advantage
orgain Where conflict of interest exists it should be disclosed and guidance sought. Conflict of interest may
include followings:

# Owing a meaningful financial interest in an organization that competes with SLL

#  Making any transaction or dealing in which personal interests conflict, or may appear to conflict,
with the interest of SLL

& Insider dealings, bribes, kickbacks or acceptance of compensation from any other person or
entity as a result of business activity or prospective business activity affecting SLL.

Gifts and favors

Mothing shall be given or received in any type of material gift, cash orin kind, token or favor that could
reasonably be viewed as having the potential to influence engagement or conduct of business in relation
to particular customer, community, vendor, supplier or competitor.
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6. Political contributions and activities.

SLL does not support any political party and is prohibited from making any political contribution either
directly orindirectly promoting party interests.

7. Human rights and dignity of the individuals.

SLL respect and promote the equality of opportunity regardless of gender, mce, disability, color, and marital
status, ethnic and national origin. Policies pertaining to recruitment and promotions are excellence and
performance oriented and is free from any discrimination.

8. Guarding Corporate Assets.

Company's assets shall be used for company business only, Without specific approval no one is allowed to
use company's property for any non- company purpose.

9. Communication & disdosure.
SLL encourages its employees to communicate with their seniors or any appropriate person in regard to

doubt(s) about a course of action in any situation. Any suspected material violation of a law, regulation or
ethical standard and internal policies must be reported to appropriate kevel without any fear of vengeance.



